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Education Preparation Provider (EPP):  __________

Date Submitted:  _____

Name of Preparer(s): __________

EPP Unit Head Name:  __________

Unit Head Phone Number: __________                    Email: __________

Level of the Program:  ___  Advanced

Grade levels for which candidates are being prepared:  
☐  PreK-12

Program Report Status:
☐  New Program     ☐  Continued Program    
(NEW PROGRAMS MUST SUBMIT SYLLABI)

Reminder:
By regulation initial-level programs must include
a plan of study that constitutes a major in the subject at the institution or that is equivalent to a major;
at least 12 weeks of student teaching; and
a validated preservice candidate work sample.

See the template instructions for directions on completing the form.



Required materials: 
Program of Study required of all candidates in the program.
Course syllabi for course grades used as key assessment, and/or used for Science of Reading.

Summary of Standards and Assessments
	Standard
The District Leadership PreK-12 
	Key assessment(s) for each standard 
(please label ex. A, B, C)

	Standard 1: Mission, Vision, and Improvement
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the systemic capacity to promote the current and future success and well-being of each student and adult by applying the knowledge, skills, and commitments necessary to collaboratively lead, design, and implement a district mission, vision, and process for continuous improvement that reflects a core set of values and priorities that include change process, data use, technology, values, equity, diversity, digital citizenship, and community.
	Ex: A, B

	Standard 2: Ethical Decisions and Professional Norms
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the systemic capacity to promote the current and future success and well-being of each student and adult by applying the knowledge, skills, and commitments necessary to understand and demonstrate the capacity to advocate for ethical decisions and cultivate professional norms and culture.
	Ex: C

	Standard 3: Equity, Inclusiveness, and Cultural Responsiveness
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the capacity to promote and advocate for the social emotional well-being of each student and adult, and promote the current and future success of each student and adult, by applying the knowledge, skills, and commitments necessary to develop and maintain a supportive, equitable, culturally responsive, and inclusive district culture.
	Ex: D, E

	Standard 4: Learning and Instruction
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the capacity to promote the current and future success and well-being of each student and adult by adapting and applying emerging knowledge, skills, and commitments necessary to evaluate, design, cultivate, and implement coherent instructional leadership including: leading change; curriculum; instruction; assessments; support systems; technology integration; and data systems throughout the district.
	

	Standard 5: Community and External Leadership
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the capacity to promote the current and future success and well-being of each student and adult by applying the knowledge, skills, and commitments necessary to understand and engage, communicate, and intentionally collaborate with families, communities, and other constituents in the work of schools and the district and to advocate for district, student, and community needs.
	

	Standard 6: Operations and Management
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the capacity to promote the current and future success and well-being of each student and adult by adapting and applying the knowledge, skills, and commitments necessary to lead change, develop, monitor, evaluate, and manage data-informed and equitable district systems for operations, resources, technology, and human capital management.
	

	Standard 7: Policy, Governance, and Advocacy
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the capacity to promote the present and future success and well-being of students and district personnel by adapting and applying the knowledge, skills, and commitments necessary to cultivate relationships; lead district transformation, collaborative decision making, and governance; and, represent and advocate for district needs in broader policy conversations.
	




EVIDENCE FOR MEETING STANDARDS

	Standard 1: Mission, Vision, and Improvement
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the systemic capacity to promote the current and future success and well-being of each student and adult by applying the knowledge, skills, and commitments necessary to collaboratively lead, design, and implement a district mission, vision, and process for continuous improvement that reflects a core set of values and priorities that include change process, data use, technology, values, equity, diversity, digital citizenship, and community.

Evidence for meeting the standard:
[enter text here]



__ Assessment rubrics are included.

	Standard 2: Ethical Decisions and Professional Norms
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the systemic capacity to promote the current and future success and well-being of each student and adult by applying the knowledge, skills, and commitments necessary to understand and demonstrate the capacity to advocate for ethical decisions and cultivate professional norms and culture.

Evidence for meeting the standard:
[enter text here]



__ Assessment rubrics are included.

	Standard 3: Equity, Inclusiveness, and Cultural Responsiveness
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the capacity to promote and advocate for the social emotional well-being of each student and adult, and promote the current and future success of each student and adult, by applying the knowledge, skills, and commitments necessary to develop and maintain a supportive, equitable, culturally responsive, and inclusive district culture.

Evidence for meeting the standard:
[enter text here]



__ Assessment rubrics are included.

	Standard 4: Learning and Instruction
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the capacity to promote the current and future success and well-being of each student and adult by adapting and applying emerging knowledge, skills, and commitments necessary to evaluate, design, cultivate, and implement coherent instructional leadership including: leading change; curriculum; instruction; assessments; support systems; technology integration; and data systems throughout the district.

Evidence for meeting the standard:
[enter text here]



__ Assessment rubrics are included.

	Standard 5: Community and External Leadership
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the capacity to promote the current and future success and well-being of each student and adult by applying the knowledge, skills, and commitments necessary to understand and engage, communicate, and intentionally collaborate with families, communities, and other constituents in the work of schools and the district and to advocate for district, student, and community needs.

Evidence for meeting the standard:
[enter text here]



__ Assessment rubrics are included.

	Standard 6: Operations and Management
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the capacity to promote the current and future success and well-being of each student and adult by adapting and applying the knowledge, skills, and commitments necessary to lead change, develop, monitor, evaluate, and manage data-informed and equitable district systems for operations, resources, technology, and human capital management.

Evidence for meeting the standard:
[enter text here]



__ Assessment rubrics are included.

	Standard 7: Policy, Governance, and Advocacy
Candidates who successfully complete a district-level educational leadership preparation program understand and demonstrate the capacity to promote the present and future success and well-being of students and district personnel by adapting and applying the knowledge, skills, and commitments necessary to cultivate relationships; lead district transformation, collaborative decision making, and governance; and, represent and advocate for district needs in broader policy conversations.

Evidence for meeting the standard:
[enter text here]



__ Assessment rubrics are included.
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